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Th  ASA A  H  G  i  I lThe ASA Amrop Hever Group in Italy

• Since 1974 ASA (evolution of TASA International) is the largest “independent” 
and “stable” Italian Executive Search Company and it’s today part of the 

l k hInternational Network “The Amrop Hever Group”.

• It’s Business is “Retained Executive Search” of CEO, General Managers, 
Function Managers with remuneration above 90.000 €

• 3 offices in Italy: Milan, Rome, Bologna + 87 Amrop Hever offices around the 
world 

• people dedicated full time to Executive Searchp p

–– 9 Partners9 Partners
–– Research Department Research Department 

C lt t  C lt t  –– Consultants Consultants 
–– Support StaffSupport Staff
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Our Services
l d lOur consultants are attuned to your core management capital

Executive Search
Executive Search at the highest level
of quality and professionalism

Management Appraisal & Team
Audit
We help identify the strengths and
d l d f

Non-Executive Director Search
Access to the highest qualified
i d d t d ti

development needs of management
teams in relation to the demands of
the company’s strategy, based on
t t d i d th i t i hi hindependent and non-executive

directors - globally, and the ability to
attract them to the task

structured in-depth interviews which
enable internal benchmarking against
external competitors.

Recruitment of High Flyers and
Future Top Managers
Providing you with access to highly-

Furthermore the Amrop Hever Global
Partner Contract offers cost and timeProviding you with access to highly-

qualified, high potential fast-rising
individuals - your future top
managers

Partner Contract offers cost and time
efficient search solutions delivered
over sustained periods of time,
opening up a continuous pipeline ofmanagers opening up a continuous pipeline of
top talent.
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ASA  Amrop Hever European NetworkASA  Amrop Hever European Network

Amrop Hever is the world’s

Moscow

Tallinn

Riga

C h

Helsinki

Oslo

Goteborg

Stockholm

p
largest executive search
organization with 87 offices
in 52 countries.
Amrop Hever combines the

Kiev

Warsaw

Vilnius

Antwerp
l

Copenhagen

Dusseldorf

Hamburg
Berlin

Dresden

Dublin

Amsterdam

MalmoAmrop Hever combines the
wide-reaching capabilities
and international resources
with the profound local

Bucharest

Prague

Budapest
Vienna

Bratislava

Brussels

Paris

Lyon

Frankfurt

Munich

Dresden

Zurich
Geneva Lugano

knowledge and cultural
sensitivity in every region,
unrivalled in the executive
search industry

Athens

Sofia

Istanbul

Lyon Milan

Rome

Bologna

Lisbon Madrid
Barcelona

search industry.
The global reach and
profound local knowledge
are the key factors to

Athens
choose Amrop Hever as
executive search partner for
the cross border research.
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Amrop Hever Internationalp

Amrop Hever  is an international 
d i i

The Americas Europe Asia/Pacific
structured organization.
It operates as a virtual corporation 
Under common values, standards,
policies and procedures. 

NorwayIreland
Denmark

Global Coverage – we are 
there where you’ll need 

advice Hungary

Canada

Spain

Latvia
Russia

Norway

UK
Estonia
Lithuania

Sweden

USA
Austria

China

Finland

Philippines
Switzerland

Belgium

France

Ireland

Netherlands

Poland
SlovakiaCzech Rep

Germany
Italy

Greece

Japan

South Korea
Ukraine

87 offices in 52 countries 
worldwide Ecuador

India

Peru

Singapore

Indonesia

Mexico

Philippines

Malaysia

Venezuela
Columbia

Slovakia

Thailandia

Czech Rep

Portugal
TurkeyBulgaria

Greece

Romania

250 experienced Partners

more than 300 Researches 

Argentina
Australia

Chile

Peru
Brazil

New Zealand

South Africa

Amrop Hever has the largest
geographical coverage in the
world.
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Reality todayReality today…
As in other technology-intensive sectors the energy sector is populated by aAs in other technology-intensive sectors, the energy sector is populated by a

disproportionate number of people with technical degrees. This pickiness about
your undergraduate major or master's degree field gets even stronger during
economic downturns when companies act more conservatively and have moreeconomic downturns, when companies act more conservatively and have more
bargaining power in terms of new hires.

This reluctance to hire laterally from other industries is far less common in they
services sector (consulting, banking, investing, nonprofits). These employers are
more interested in functional knowledge and pure brainpower, rather than a track
record in one particular industry or another

As a result, these jobs are an excellent way to get into the energy sector, and offer
lots of options down the road--in other words, for example, it's relatively easy to go
from an energy consulting role into a corporate job at other energy firms.
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Search challengesSearch challenges
Vital to attract and retain the best individuals into the renewable energy sectorgy
The near future for the renewables industry is uncertain as large volumes of experienced

engineers and technical staff take retirement
Graduates entering the market are also being lured away from the sector with attractive

packages from projects like the 2012 Olympics and demands of developers in emerging
economies including India and China

Universities are attempting to halt this emigration from the sector by offering MSc
courses on areas such as Renewable Energy Systems Technology and Renewable Energy and
Resources Management

This investment and commitment from educational institutions in Europe will provide
kill b i hi h f h fa greater skills base within the sector for the future

The problem with senior recruitment will increase as the sector grows
Senior recruitment within the renewable energy sector and indeed energy industry as a

h l i t d t b h ll i i th f t Th d f tiwhole is expected to be challenging in the near future. The need for more pro-active
recruitment techniques will be required as the market becomes narrower
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ConclusionConclusion
F  It l  th   t  ill   iti  thFor Italy the energy sector will see a positive growth.

With the lack of talent available, finding the right people to fill these positions is a
difficult task for corporationsdifficult task for corporations

81% increase for need in energy sector
65% expect increase in 2010

Energy companies will start to see more senior-level executives without the
background and experience that these higher-ranking positions have been
accustomed to in the pastaccustomed to in the past

This will gradually change as domestic universities begin to graduate more
students with specialties in this important industry sectorp p y
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Your Contact

ASA  Amrop Hever Partner
ASA  Amrop Hever 

Angelica Mirza

Via Boccaccio 39
20123 Milan
Italy

p
Email: angelica.mirza@asa-amrophever.com

Tel.: 39 02 48102340
Fax: 39 02 48102349
www.asa-amrophever.com


